
 
 
 
 

DISTRICT OF LANTZVILLE 
 

COUNCIL REMUNERATION BYLAW NO. 170, 2018 
 

CONSOLIDATED FOR CONVENIENCE ONLY 
 
This is a consolidation of Bylaw No. 170 with the bylaws listed below. The amending bylaws have been 
combined with the original bylaw for convenience only. This consolidation is not a legal document. 
The Corporation does not warrant that the information contained in this consolidation is current. 
Certified copies of the original bylaws should be consulted to ensure accurate, current bylaw provisions. 
 
Date of  
Adoption 

Amending 
Bylaw 

Bylaw 
Citation 

December 1, 2021 Bylaw No. 294 Council Remuneration Bylaw No. 170, 2018, Amendment (Mayor 
Remuneration) Bylaw No. 294, 2021 

   
 
The bylaw numbers in bold in the margin of this consolidation refer to the last bylaw that 
amended each section of the principal bylaw: District of Lantzville Council Remuneration 
Bylaw No. 170, 2018. 
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DISTRICT OF LANTZVILLE 
BYLAW NO. 170, 2018 

 

A BYLAW TO PROVIDE FOR COUNCIL REMUNERATION 
 
 
WHEREAS Council may, by bylaw, provide for the payment of remuneration to Council 
members for the discharge of the duties of their respective offices; 
 
NOW THEREFORE, the Council of the District of Lantzville, in open meeting assembled, 
enacts as follows: 

 
Citation 
 
1. This Bylaw may be cited as “District of Lantzville Council Remuneration Bylaw No. 170, 

2018”. 
 
Council Remuneration 
 
2. Remuneration for the Mayor and Councillors shall be paid in twelve (12) equal monthly 

installments. 
 

[Bylaw 294] 
 

3. The Mayor shall be paid commencing January 1, 2019 an annual indemnity of $19,300, 
and commencing January 1, 2022 an annual indemnity of $25,000, and each 
Councillor shall be paid commencing January 1, 2019 an annual indemnity of $13,350. 

 
4. When a Council member is appointed Acting Mayor for a period longer than 30 

consecutive days in a year, that Council member will be paid, an additional indemnity 
equal to 15% of the annual Council member indemnity, prorated for the period of time in 
which they serve in the capacity of Acting Mayor. 

 
5. The annual remuneration for Mayor and Councillors as set out in Section 3 will be 

increased by the same percentage as the Consumer Price Index for Victoria, British 
Columbia, published by Statistics Canada notwithstanding that the annual increase will be 
no less than 1%. The increase will be effective January 1 each year. 

 
6. Notwithstanding the provisions of Section 3 of this bylaw, a Mayor or Councillor serving 

only part of a year shall be paid only a corresponding proportion of their indemnity for that 
year. 

 
7. The Mayor or Acting Mayor are hereby authorized to incur expenses for the entertainment 

of guests of the District or to promote the interest of the District and will be entitled to 
reimbursement of expenses as financially provided for in the annual budget. The cost for 
alcoholic beverages will not be reimbursed. 
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8. When authorized by Council to represent the District, engage in District business, or attend 

a meeting, course or convention beyond the boundaries of the District, the Mayor and 
Council members will be entitled to reimbursement of expenses incurred during their 
absences from the District in accordance with District of Lantzville, Travel Expense 
Reimbursement Policy, as amended from time to time. 

 
9. Members of Council who are authorized or appointed by Council to represent the District 

on a board or organization within the boundaries of the Regional District of Nanaimo will  
be entitled to reimbursement of expenses by the District of Lantzville, if not reimbursed by 
the Board or organization, incurred as a result of this representation as outlined in section 
9. 

 
Review 
 
10. Unless otherwise directed by resolution adopted by Council, a review of the remunerations 

for the Mayor and Councillors will be undertaken every five years from the adoption of this 
bylaw. 

 
Benefits 
 
11. Subject to availability Accident Insurance Coverage not to exceed $250,000 may be made 

available to all Council members and, if acquired, the costs of such coverage will be borne 
by the District. 

 
12. “District of Lantzville Council Remuneration, Benefits and Expenses Bylaw No. 97, 2012” 

and any amendments thereto are hereby repealed. 
 
 
READ A FIRST TIME this 10th day of December, 2018. 
 
READ A SECOND TIME this 10th day of December, 2018. 
 
READ A THIRD TIME this 10th day of December, 2018. 
 
ADOPTED this 14th day of January, 2019. 
 
ORIGINAL SIGNED    ORIGINAL SIGNED 
            
Mayor      Director of Corporate Administration 
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